Whistle blowing policy & procedure # B

Obiective FHJ

This policy provide an avenue for employee, supplier, tenants, distributor and reseller, customer, business
associate and consultant, as well as general public to raise their concerns and voice out any malpractices,
wrongdoing, abuse of power, conflict of power, corruption or noncompliance with Xidelang without any
fear of repercussions. The concerns to be raised are not limited but includes any violation against the
company that are constituted as part of the Code of Conduct of the company.
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The company refers to “ Xidelang Holdings Ltd”.
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Application Y[l

This policy applies to all the companies within the group of Xidelang, either the company is 100% owned
or not, such as associate company.
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Confidentiality {225

The company shall treat all the information, report and disclosure received as confidential. The company
shall only reveal when such information, report is required by the applicable law or Court or authorities.
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Protection 4&3

The whistle blower will be protected under the policy provided the disclosures are made in good faith,
and without fear of repercussion in making their report to the company.
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The internal employee who reports the concerns may choose to remain anonymous. However, employees
are encouraged to disclose their identity in making any report under this Policy, especially if further
Investigation is required.
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Reporting procedure T 2T

Should you become aware of the possible allegation, you should raise the issue to the immediate superior;
if this is not appropriate, you should direct all the complaints about the allegation to the following
designated person :-
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Name: xxxxx(suggestion, AC chairman)
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Hotline: xxxx(dedicated hotline)
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Email address: hotline @xdl.com
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Investieation procedure Y& 12 7

The company will take the necessary action as per the complaint received and the whistle blower may be
contacted by the person in charge of the investigation for further assistance and information.

AFCEBUR R R UL ZRATE,  3URE T DUEE 5 ST BR B AR 2 IR B AE BBRSE

All the information and report received will be treated anonymously and in a strict and confidential
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Upon completion of the investigation, the company will take the necessary action against the possible
violation. The company may also implement the appropriate disciplinary or preventive action where it
deemed necessary. In order to ensure the action is satisfactorily taken, the implementation may be
subject to the review by the Chairman of the Board Of Directors or any other appropriate and authorized
person deem to be suitable to carry out the review.
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Timeline B}

The company shall commence the investigation on the matter reported within 60 days from the date of
complaints received.
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Whistle blowing form B F A&

The whistle blower should consider using the form attached to report the incident on next page.
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Form &

XIDELANG HOLDINGS LTD EEREZ AR A T
COMPLAINT DETAILS #F A%
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1. Name / company :
2. Name / company :
3. Name / company :
4. Name / company :
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Yes [ ] No [ ] Remark :
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